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Policy Measure Taken by The Institution to Combat Faculty Attrition
and To Retain Experienced and Quality Faculty.

L. POLICY DESCRIPTION: The college management is concerned for
Faculty satisfaction and retention as it is one of the Key areas that
most of the educational institutions are focused. Faculty retention is
an integral part of the employment relationship between the college
management and its academic faculty. It provides college faculty with
job security, stability and professional development opportunities
that promote the mission and objectives of the management. This
policy outlines the rules and regulations for faculty retention. The
institute creates opportunities for faculty to act independently in their
respective allotted departments. The management considers leave and
other policies on an individual basis to best meet faculty needs and
supports Faculty Professional Development. The management
recognizes diverse contributions and outstanding performance of the
faculty. It also encourages faculty to pursue research and intellectual
interests.

[I. POLICY STATEMENTS: The College Management is committed to
hiring and retainin erse and talented faculty. The m?gmggp
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atiracts and retains the eminent faculty by providing facilities. The
Management follows the UGC, Government of Karnataka and Karnatak
Law Society Rules for providing various benefits to the employees
towards their commitment of faculty retention.

1) Annual Increment:

a. When a KLS Employee is confirmed in the services in the same
scale, he /she is eligible for Annual increment after twelve months
from the date of confirmation.

b. When a KLS Emplovee is confirmed in the services in higher
scale, he/she is eligible for Annual increment from one vear from
the date of confirmation.

c. When the confirmation of an employee is deferred, he /she is
eligible for the Annual increment in the existing scale, considering
his / her date of joining.

d. when an employee is promoted, he / she is eligible for Annual
increment from the date of promotion.

2) Payment of TA and DA for participating in Seminars and
Conferences: Faculty is motivated to participate in academic
conferences, seminars, workshops, etc,, and also to present
papers on different subjects and TA and DA is paid by the college.
Temporary faculty are also motivated to participate and present
papers at various levels.

3) Study Leave: Permanent faculty are encouraged to pursue Ph.D.
and higher studies by granting study leave.

4) Timely Promotions: The faculty are promoted to higher positions
after meeting the eligibility requirementc ac per UCC Rulee and
Regulations as well as KLS Service Rules.

5) Provident Fund and other benefits: Staff members are entitled
to the benefits of Provident Fund, Gratuity, ESI or any other
benefit, as applicable and as provided by the respective laws.

6) Leave: Service Rules are employee friendly. Apart from the casual
and earned leave, the staff members are given special leave like,
Maternity leave, Medical Leave, Study Leave, etc.
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. SUCCESS OF THE POLICY

a. The college has retained its faculty to the maximum. Most of the
faculty who have joined college at their inception of teaching job
have continued to give the services to the college. Faculty
members who left the institution have joined back the college to
continue their services. The below table shows the teaching
experience of the full-time faculty in the same institution:

NAME OF THE FULL-TIME FACULTY YEARS OF
EXPERIENCE IN THE
R. L. LAW COLLEGE

Shri Girish M Wagh 24

Shri S. S. Hegde 28

Dr. D. Prasannakumar 22

Dr. Anilkumar Hawaldar 21

Mrs. Madhuri S. Kulkarni 16

Shri Prahalad Acharya Yajurvedi 11

Shri Chetankumar T.M. 9

Shri Rahul Bhandurge 8

Mrs. Jyoti Kulkarni 8

Dr. Samina Nahid Baig 6

Mrs. Ashwini Parab 6

Mrs. Shilpa A Raikar 6

Shri Satish Anil Anikhindi 5

Shri Manjunath Kale 2

b. The Management has facilitated higher studies for the faculty.
There are three faculties who completed their Ph.D. and three
faculties who have registered for Ph.D.

NAME OF THE FULL-TIME FACULTY PhD

Dr. Anilkumar Hawaldar Completed

Dr. D. Prasannakumar E Completed ;
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Dr. Samina Nahid Baig Completed
Shri Prahalad Acharya Yajurvedi Registered
Shri Chetankumar T.M. Registered
Mrs. Shilpa A Raikar Registered

c. The faculty is motivated to participate in academic conferences,
seminars, workshops, etc., and also to present papers on different
subjects and TA and DA is paid by the college.

The table below shows the average percentage of teachers

provided with financial support to attend conferences and
workshops.
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Year | Name of teacher Name of conference,/ workshop Amount of

attended for which financial support
support provided received (in
INR)

One Day National Level Seminar on
‘Emerging Trends in  Rural
2015 | Shri Rahul Bhandurge | Entrepreneurship p in India’ at Shri 300
L. K. Khot College of Commerce,
Sankeshwar
One Day National Seminar on ‘The
Image of India in Postcolonial
2015 | Mrs. Madhuri Kulkarni | Indian English Literature - Issues 300
and Challenges at RPD College of
Arts and Commerce, Belgaum
Two-day National Conference on
'‘Gandhian  Philosophy:  Recent 600
Trends in India’ at University
College of Arts, Tumkur
International Conference on Global
Economic Growth and
2016 | Shri Chetankumar T. M. | Sustainability: NA 3734 Prospects 3734
and Challenges at SDM Institute of
Management Development, Mysore
International Conference on Global
Economic Growth and
2016 | Shri Chetankumar T. M. | Sustainability:  Prospects and 2740
Challenges at SDM Institute of
Management Development, Mysuru
Conference on  ‘International
2016 | Shri Chetankumar T. M. | Women's Rights' at Yadam Institute 4500
of Research, Odisha at New Delhi
Two-day State Level Workshop on
2017 | Shri D. Prasannakumar | ‘Research Methodology” at Gogte ali
College of Commerce, Belgaum
Two-day State Level Workshop on
2017 | Shri P. A. Yajurvedi ‘Research Methodology' at Gogte 500
College of Commerce, Belgaum
One Day Faculty Development
Programme on “Services, Marketing
2017 | Shri Rahul Bhandurge and Management’ at Gogte Institute 600
of Technology, Belagavi
: | One Day Faculty Development
2018 Shri §. §. Hegde Programme at Vivekananda College 1750
of Law Bengaluru
Onc Day State Level Workshop on
- ‘Revised Methodology of NAAC
P ATk 5.5 Hickde Accreditation’ at \.’aj{’untha Baliga 2550
College of Law, Udupi
iéﬂﬂ B;lj&' Stau; Level Workshop on
Mrs. Safs ‘Revis Methodology of NAAC :
2018 || Mrs.SafelyaTllak | (creditation® at Vaikuntha Baliga| 1673
College of Law, leup_i_
International Conference on Global
: Economic Growth and
2019 | Shri Chetankumar T. M | Sustainability:  Prospects  and 3250
Challenges at SDM Institution of
Management Development, Mysuru

2016 Mrs. Jvoti Kulkarni

National Conference on
2019 ShriP. A. : Development of Human Rights at .
} ‘fajungdi Karnataka State Law University, ol ;UQ
AL ... | Hubballi AW
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2nd E:giunul 5un5ulmnun on
: Strengthening and Fromoting Law

2[]19_ Shri D. Prasannakumar ST e e e 2000

| Salgaocar College of Law, Goa

One Day Faculty Development

2019 Mrs. Safalva Tilak Programme at Vivekananda College 1718

of Law, Bengaluru

IV. ADDITIONAL INFORMATION

The management of the college believes in welfare measures to be given
to faculty. The management give priority and Fee concessions to the
children of employees who are seeking admissions for education in
Society's institutions. Medical facility is provided to staff through
health care centre located in the campus. At the institutional level and
at the govt. level the staff and the faculty members are entitled to utilize
some welfare measures extended to them. Leave Travel Concession
(LTC) for both teaching and non-teaching staff as per KCSR. The Head
of the institution creates a conducive atmosphere for working. The
institution has adopted the policy of self-evaluation. Apart from the
assessment of faculty by students, teachers themselves assess their
performance towards the end of the academic vear. Self-appraisal forms
will be supplied to each of the faculty members. The Head of the
institution gathers information from different sources regarding the
performance of the faculty. This enables the Principal to assign and
assess the duties, of the staff, performed both in the academic and
administrative section. Generally, every activity of the faculty is
measured and monitored, suggestion and proper directions are also
provided by Principal. If any faculty is required to update in certain area,
Principal always motivate and guide them. The Institute has designed
its own performance appraisal format based on which the performance
of the members of the staff is appraised. The Performance appraisal
report are used for the following purposes- - For regularizing the staff
after probation period - Deciding the regular increments. - To offer
additional appreciation and rewards. - To avail suggestions from the

evaluators for improvement. - The decisions of performance appraisal
are communicated to stake holders.
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SERVICE RULES - 2003.

(AS AMENDED UPTO 12'" February 2016)
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KARNATAK LAW SOCIETY, TILAKWADI, BELGAUM

Reviewed the present Service Rules for Employees (Not
covered by the Government Salary Grants) of the
institutions run by the Karnatak Law Society framed in
June 2004 and in force from 13.09.2003.

It is considered expedient to make certain amendments in
the existing service rules to bring about a more
harmonious interpretation of the said rules and to obviate
some inconsistencies in their interpretation and to provide

for certain matters not covered in the existing rules.

After due discussion by BOM at its meetings held on

03.03.2012, 10.04.2013, 20.03.2014, 31.10.2015 and
12.02.2016 relating to the proposed amendments, the

Board of Management hereby approves the amended

Service Rules, as produced hereunder:
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PREAMBLE

Whereas rules governing terms of employment,
service conditions and discipline of the employees
(not covered by Govt salary grants) of the
institutions run by the Karnataka Law Society,
Belgaum have been framed in June, 2004 and the
same are in force with effect from 13-09-2003.

Whereas it is considered expedient to amend some
of these rules.

Now therefore, Board of Management of Karnatak
Law Society hereby frames the following amended

Rules namely:
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CHAPTER NO. 1
TITLE, COMMENCEMENT AND APPLICATION

a) These Rules shall be called Karnatak Law
Society’s Service Rules 2003 (As Amended up
to April, 2010) for the Employees (not
covered by Govt. Salary Grants) working in

the institutes run by Karnatak Law Society.

b) These Rules shall be deemed to have come

into force with effect from 01-04-2010.

c) The appointment and service conditions of
employees (not covered by Govt. Salary

Grants) working in the Institutions run by the

Karnatak Law Society shall be governed by

these Rules.
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CHAPTER 2
DEFINITIONS

1. Society means the Karnatak Law Society, Belgaum

2. Employee means an employee who is not covered by the Govt Salary
Grants. and includes any person appointed by the Appointing Authority in any
capacity either teaching or non teaching and includes any employee already
appointed and serving in any of the institutions run by the Karnatak Law
Society but does not include person engaged on daily wages or visiting faculty
engaged on payment based on hourly rates. An employee may be a
Confirmed employee or a contractual employee or a Probationary employee.

a) Contractual employee means an employee who is appointed on a
contractual basis for a specific duration of period or for a duration required to

complete a specific job or assignment, subject to the terms and conditions
specified by the appointing authority in the letter of appointment.

b) Probationary employee means an employee who Is serving his
probationary period.

c) Confirmed Employee means an employee who has satisfactorily

completed the period of probation and whose services have been Confirmed
by an order of the Chairman of the Board of Management.

3. Probationary Period means -

(i) In case of an employee who has initially joined as a contractual
employee, a period of three years or a lesser period of service
completed by the employee which is deemed by the Board of
Management to be the probationary period.

(ii) In case of an employee whose first appointment is not as a
contractual employee, a period of one year from the date of
appointment or such other extended period (such extension not
to exceed one year) during which he is on probation as stated in
the order of appointment or in any other subsequent order.

(Note: The BOM may waive the condition of probationary period where it
deems fit)

4. Vacational Employee means an employee who is eligible to avail
vacations.

5. Non vacational employee means an employee who is not eligible to avail
the vacations

6. Teacher or Member of the Teaching Staff includes Principal, Professor,
Reader / Selection grade Lecturer, Associate / Assistant Professor, Sr. Lecturer
/ Lecturer, Physical Director / Librarian / or such other similar category
recognized as teacher or member of teaching staff by the Government or
University or All India Council for Technical Education (A.I.C.T.E) or University
Grants Commission (U.G.C) or Central Board of Secondary Education (CBSE)

or Medical Council of India (MCI) or the Board of Management of the Society. —
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7. Non Teaching Staff Includes Registrar, Finance Manager / Officer,
Accounts / Administration Manager, Network / System Administrator /
Supervisor, Site Engineers, Office / Accounts Supdt, Foreman, Instructor,
Asst. Instructor, Mechanic, FDA, Asst.Librarian, SDA, Stenographer,
Receptionist, Typist, Storekeeper, Driver, Electrician, Plumber, Carpenter,
Moulder, Peon / Attender / Helper, Aya, Scavenger or such other similar
category recognized by BOM of the Society,

8. Management means Board or BOM (Board of Management of the
Society) or the Governing Councils elected by the Members of the General
Body of the Society.

9, Salary means :

a) In case of a Confirmed employee -
the monthly basic pay and other allowances attached to the position,

b) In case of a Contractual employee:-

the consolidated monthly payment,
as stated in the Order of Appointment of such Confirmed or contractual

employee,
10. Dearness Allowance means dearness allowance granted to an
employee, such allowance not being a matter of right of the employee, as
laid down from time to time under a resolution of the Board of Management,
11. Year means the academic year unless otherwise implied by the context.

12. Month means the English Calendar Month

13. Appointing Authority means the Board of Management of Karnataka
Law Scciety or Governing Council as the case may be.

14, Disciplinary Proceedings means the proceedings initiated by
appointing authority or any authority constituted by the appointing authority
for the said purpose and more particularly stated in Chapter 7.

15. Joining Duty / Service :
In case of employee appointed by Karnatak Law Society, it is the day on
which employee reports for duty as per the order of appointment.

In case of employee who receives order of transfer or deputation, the date
and time for reporting for duty is as per order of transfer or deputation.

Provided that in case of the Order of Transfer or Deputation held in
abeyance, the date of handing over and taking over charge and the date of
resuming the charge/post should be treated as date of joining. Provided
further that time reasonably required for handing over and taking over
charge shall be taken as part of joining period.

16. Head of Institution (HOI)

HOI means Principal/Director or a person called by any other name
appointed by Board of Management (BOM) responsible for administration
and day-to-day running of the institution and includes a person designated
by BOM as Vice-Principal or In-charge Principal, during the absence of the
regular HOIL.

17. Misconduct :

Means misconduct as stated in Chapter 3.

18. Institute / Institution

Means an Institute / Institutions run or m ed by the Society. 'GC'“
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CHAPTER 3

RULES OF CONDUCT / DISCIPLINE FOR EMPLOYEES

The employees are required to adhere to the following rules of :_:c:nductp‘discipline. Any
breach or non-adherence to these rules will be considered as misconduct.

1) Absence from
Headquarters

2) Accepting
outside
Employment

3) Discipline
4) Diligence in
work

5) Personal work

6) Punctuality

7) Absence from
duty

8) Integrity &
Honesty

9) Courteousness

10) Participation in
Political /Comm
unal activities

I.Q.A.C-Coordinarsk
R.L. Law Collets,
Belagayi

An Employee shall not leave the Head Quarl:er? w@thﬂut
prior intimation in writing to the Head of the Institution or
Chairman of the respective Governing Council at any time,
including during the period of leave or vacation

An employee cannot accept any other employment either
part time or honorary or as guest lecturer or in any other
capacity in any office or institution except with the
permission of the Appointing Authority in writing.

All employees shall maintain discipline.

All employees of the teaching and non teaching cadre shall
discharge their work diligently as assigned to them by
Institution / Management from time to time.

An employee shall not attend to his personal work during
working hours,

An employee shall be required to observe the scheduled
hours of work during which he must be present at the
place of his duty.

No employee shall remain absent from duty without prior
permission unless such absence is warranted by
unforeseen circumstances.

Every employee shall at all times maintain absolute
integrity and devection to duty and also be honest and
impartial in his official dealings and shall not indulge in any
act of forgery, fraud, cheating, malpractice.

An employee shall at all times be courteous in his dealings
with other employees, students, their parents, members of
the public, management, officials of educational authorities
elc.

a) No employee shall participate in political activities or
be a member of any political party or organization.

b) No employee shall participate in any communal
organization or activity which affects the secularism of the
country




11) Connection No employee shall, except with the prior permission of the
with Press Management, own wholly or in part or conduct or
participate in the editing or management of any newspaper

or other periodical publications or any other media.

No employee shall, except with the prior permission of the
Management, publish any article gr Item in the newspapers

or periodicals or give interview or issue statements to any
media.

12) Protestation No Member of the Staff teaching and non-teaching shall
engage himself/herself or participate in any protestations,

demonstration concerning linguistic controversy, communal
disharmony, strikes etc.,

13) Criticism of the MNo Employee shall take part in any public discussion or
Institution make any public statements:

which has the effect of criticism of any policy or action of
the Society/ Institution in which he is working;

which is capable of embarrassing the relations between the
institution, State or Central Govt or any other institution or
organization or member of the public.

14) Canvassing No employee shall canvass or otherwise interfere with or
use his/her influence in connection with or take part in an
election to any legislature or local authority without prior
permiszion of the Society in writing.

15) Private Classes No staff member shall conduct private tuition classes nor
Or Tuitions. associate himselffherself with other persons for such
purpose.

16) Evidence before a) Save as provided in paragraph (c) below, no employee
Committee or except with prior sanction in writing of the Board of
any other Management shall give evidence in connection with any
authority inquiry conducted by any person, committee or authority.

b) Where any sanction in writing has been accorded
under (a) above, no employee giving such evidence shall

criticize the policy of the Society or any member of the
institution or Central Government or State Government.

c) Nothing in this rule shall apply to:

i) evidence given in any inguiry before any
authority appointed by the institute; by
Parliament or by State Legiclature; or

i) evidence given in any judicial enquiry; or

fil) evidence given at any departmental enquiry

ordered by the authorities of Society.
Principal
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17)

18)
19)

20)

21)

Qf];

Gifts

Investments,
Lending Or
Borrowing:

Private Trade Or
Employment

Insolvency, Habitual
Indebtedness And
Criminal

Proceedings
Involving Moral
Turpitude
Representations

1.0.A7C. Coordinater
R.L. Law College,

Belagavi

No Employee shall except with the prior sanction of the
Management accept or permit any other member of
his/her family to accept from any person, (other than
relations or personal friends), having official dealing
with the Society, any valuable gift.

No employee shall speculate in any business, nor shall
he /she make or permit any member of his/her family
to make any investment likely to embarrass or influence
him /[ her in the discharge of his/her duties.

No employee of the Society shall except with the prior
permission of the Society in writing engage directly or
indirectly in any trade or business or negotiate for or
undertake any other employment.

a) An employee shall so manage his/her private
affairs as to avoid habitual indebtedness,
insolvency or criminal proceedings. When an
employee is found liable to be arrested or has
recourse to insolvency, he/she shall be liable for
dismissal from service. An employee who
becomes the subject of legal proceedings for
insolvency or criminal action shall forthwith
report full facts to the institute.

b) An employee who gets involved in any criminal
proceedings shall immediately inform the Board
of Management of the Society in writing
irrespective of the fact, whether hef/she has
been released on bail or not.

c) An employee who is detained In police custody
whether on criminal charge or otherwise for a
period longer than 48 hours shall not join his/her
duties at the institute unless he/she has obtained
written permission to that effect from the Board
of Management of the Society.

a) Whenever an employee wishes to put forth any
claim or seeks redressal of any grievances or of
any wrong done to him/her, he/she must forward
his/her case through proper channel and shall
not forward copies of his/her application to any
higher authority or newspapers for publication.

b) No employee shall be a signatory to any
controversial joint representation addressed to

the authorities for redressal of any grievance or.
any other matter.

c) No employee shall write any anonymous or
pseudonymous letters to Society / Institutes /
Management / HOIs criticizing or using indecent
language or circulating such letters




22)

23)

24)
25)
26)
27)

28)

29)

&\,
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Prohibited Acts a) Prohibited acts include :-

1) Smoking, Chewing tobacco / Gutka, drinking of
alcohol or being in state of drunkenness in the
premises of Society [ Institute;

ii) possessing of explosives / lethal weapons,
threatening, intimidation, attempt to assault any
member or employee or any other person;

iii) engaging in riotous acts or fighting or disorderly/
unlawful acts;

iv) causing damage to the property of the Society /
Institutions;

v) Holding meetings/demonstrations in the
premises of Society/Institutes, or in the vicinity
of residences of Management/HOI/ Officers of
the Society/ Institutes.

b) No immoral acts are allowed to be practiced in the
premises of the Society/Institutes by any member of

the staff.
Permission  for No employee is allowed to leave the premises of the
leaving premises college during the working hours without permission of

the Head of the Institution. A movement Register shall
be maintained and the employees shall record his/her
period of absence stating the particulars of work In the
said Register and put his/her signature, Head of the
Institute shall verify the correctness of the entries every

day.
Behavior with lady No employee shall behave with lady employees which
staff amounts to sexual harassment, ill-treatment, indecency
or any other form of unacceptable behavior.
Drese Coda / Every Member of the staff, teaching and non-teaching is
Cleanliness expected to maintain cleanliness in the premises where

he/she is working and adhere to the dress code.

Order of Transfer/ Every employee shall comply with any transfer or
Additional charge/ deputation order or any order assigning additional

deputation etc. charge/duty by the Management.
Obedience / No employee shall willfully disobey the orders of the
subordination superiors or HOI or Management either alone or in

combination with others.

strikes / go-slow MNo employee shall participate in any strike, picketing,

tactics initiating others to go on strike, go-slow, mass leave or
any other act causing disturbance to the smooth
running of institutions.

False Information No employee shall furnish any false information
- regarding his/her name, age, father's name, mother’s

name, spouse’s name, caste, qualifications or any other

previous service particulars. ,i}/
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CHAPTER 4
SERVICE CONDITIONS

1. Annual Increment (Existing )

] ] to a review of
a) Grant of annual increment to an employee shall be subject U
h‘;!s performance by a higher authority and it is not a matter of right based on

seniority or otherwise.

b) Annual increment shown in the scales of pay shall :be awarded (subject to
{5}‘} above) each year with effect from date of anniversary reckoned with

reference to the date of joining.

¢) In case of an employee on leave without pay, the annual :'nf:rement shall
he deferred correspondingly by the number of days of leave without pay for
that year in which he has been on leave without pay.

Annual Increment (Amended vide BOM Res No.1 Dated 12.02.2016)

a. When a KLS Employee is confirmed in the services in the same scale, he /
she is eligible for Annual increment after twelve months from the date of
confirmation.

b. When a KLS Employee is confirmed in the services in higher scale, he /
she is eligible for Annual increment from one year from the date of
confirmation. :

c. When the confirmation of an employee is deferred , he /she is eligible for
the Annual increment in the existing scale, considering his / her date of
joining.

d. When an employee is promoted, he f she is eligible for Annual increment
from the date of promotion.

2. Promotion :

Promaotion to a higher position:

a) Is not 2 matter of right based on seniority or otherwise.

b) Is subject to review of performance in the existing position and meeting
the eligibility requirements of the higher position;

¢) Is subject to a vacancy existing at such higher position as determined in
the staffing pattern of the institute which has been approved by BOM;

d) Is subject to any other factor considered relevant by BOM.
e) Employee shall have to undergo tests prescribed by the Board of

Management/ AICTE / UGC / State Govt. from time to time and shall also
: t through efficiency bar that may be prescribed,
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3. Application for Job in other Karnatak Law Society Institutes:

No employee (whether confirmed, probationary or contractual) is entitled_ to
seek or apply for any job within Karnatak Law Society unless the application
is made through the head of institute in which the employee is presently

working.
4. Grievances

Any grievance of employee shall be referred to the Grievances Cell, set up by
Board of Management, for its consideration and for final determination by

the Board of Management.

5. nmlsm;mlmmﬁnﬁﬂmm_m_amﬁ:r Karnatak Law
Socjety institute.

a) It is a condition of employment that services of any employee working in
an institute of Society are transferable or may be deputed to any pther
institute of the Society in or outside Belgaum or to any University or

Govt. Agency or any other institute for such period as BOM deems fit.

Similarly services of any employee working in a department of an
institute can be transferred or deputed to any other department of the

Institute,

b) A Confirmed employee has a lien on the post whenever such employee is
deputed or transfefred by the Management and during the period of such
lien the employee is entitled for all the benefits i.e., increments,
promotions etc which are available to the post.

c) An employee working in a Karnatak Law Society institute in a particular
cadre may be appointed to a post in a different cadre in another KLS
institute and such appointment shall be regarded as transfer to such
other institute.

6. Additional Charge etc.

An employee may be assigned any additional responsibility or charge for a
contractual period. Such additional charge may carry an allowance fixed by

Board of Management and such allowance shall not be part of normal wage
or salary of the employee.

7. PF & other benefits

The Employees are entitled to the benefits of Provident Fund, Gratuity or any
other benefit, as applicable and as provided by the respective laws.

8. Seniority
Following norms shall be applied while considering seniority of employees.
a) Dates of first appointment as a full time employee;

b) Duration of service in the same cadre, (break in service or period
during thi-:h there has been a fall in the work-load or leave without
pay will not be considered as part of continuous service).

c) Where the date of appointment is same in respect of two or more
employees, seniority will be based the merit. Where the merit is

q?__; also same, person senior in the considered for seniority. z
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9, Salaries & Allowances

Employees (both teaching and non-teaching) are entitled to salary and

allowances, as determined by BOM from time to time and these will be as

specified in Karnatak Law Society’s "Pay & Eligibility of Employees Rules,”

stated in the Schedule annexed.

Unless specifically excepted, by the appointing authority,

(i) contractual employees are entitled to payment of salary on consolidated
basis and

(ii) the other employees are entitled to salary as per KLS Scales of Pay plus
allowances,

as specified in the said schedule.
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CHAPTER 5
LEAVE RULES
CONFIRMED
EMPLOYEES
Casual 1. (a) A Confirmed employee is entitled to casual leave of not

Leave (CL) exceeding twelve days In a calendar year. This leave can



Earned
Leave

neither be encashed nor carried forward.

(b) In the event of an employee retiring or resigning during the
course of the year and has availed CL which is more than
proportionate to his period of service in that year, the
amount relatable to excess casual leave availed shall be
recoverad from such employee.

(c) (i) A permanent non vacational employee is entitled to
earned leave of 15 days for every 12 months service
and such leave shall accrue only on completion of 12
months service w.e.f 01.01.2013

(il On completion of one year of service, such leave can
be either encashed or accumulated and total of such

encashment and accumulation shall not exceed 240
days at any time during the tenure of service of
permanent non vacational employee.

(iii) Permanent non vacational employees who have
already encashed [/ accumulated earned leave of 240
days or more, are not eligible either for accumulation /
encashment., However such employees are entitled to
avail up to 10 days of earned leave in a calendar year.
These 10 days of earned leave can neither be
encashed nor accumulated. Accumulated earned
leave beyond 240 days of encashment / accumulation
of such employees, who are now permitted to avail
10 days of earned leave, shall cease to exist.

(iv) Any encashment of earned leave will be computed on
the basis of employees salary ( basic salary + D.A )
prevailing as on date of encashment.

(v) Encashment / accumulation of earned leave shall be
placed before Governing Council of respective
institutions once in a month by HOIs and after
consideration by Governing Council, the same be
forwarded to BOM for approval.

(vi) HOIs of KLS Institutions chall cend the lict of
employees indicating their encashment and
accumulation of earned leave to KLS Office for
information once in a month.

(d) A confirmed employee, being a vacational employee, Is
entitled te earned leave at the rate of ten days for every
twelve months of service. (This leave cannot be encashed at
any time or cannot be adjusted against any shortage in the
notice period in the event of employee's resignation).Such
leave shall be availed in the current year or in the
immediately succeeding year (subject to obtaining written
consent of the HOI) falllng whlch such leave or portion of

1.Q.A.C. Cocrdinator 9@ P‘T"%
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Maternity (e)
leave

Medical Leave (f)
Study Leave ().

CONTRACTUAL/ 2,
PROBATIONARY
EMPLOYEES

such leave not availed shall lapse.

A married lady being a Confirmed employee is entitied to
maternity leave (with pay) of not exceeding ninety days and
the interval between two such leave availments shall not be
less than three years. Provided further that the number of
availments of paid maternity leave shall not exceed two
during the service period of employee.

A Confirmed employee is entitled to medical leave (with pay)
not exceeding 7 days in a year on production of certificate
from the Medical Practitioner approved by the Society. This
leave cannot be encashed nor carried forward.

In addition to the above, a special medical leave to cover
protracted / major ailments / iliness, not being ailment /
illness relatable to maternity. may be given to Confirmed
employees with full pay for first 20 days and with half pay for
the next 20 days and without any pay for the balance period,
if any. This special medical leave may be granted against the
production of certificate of hospital / medical practitioner
approved by the Society.

Confirmed employees may be granted study leave for
pursuing higher studies / improving qualifications either with
or without pay or stipend as determined by the Board from
time to time. BOM may prescribe conditions, which shall be
agreed to by the employee, as to the requirement of such
employee resuming his employment in the institution for a
specified period of time after his completion of higher
studies/obtaining qualification etc. and as to the penalty or
any other measures to be levied/taken by BOM in the event
of the employee failing to fulfill the requirement as agreed.

Casual L

Contractual/Probationary employees are entitled for casual

leave (with pay) of not exceeding 12 days in a calendar year.
This leave can neither be carried forward nor encashed.

Contractual / Probationary employees are not entitled to any
leave other than the casual leave as above.

All leave with or without pay will be against written
sanction by the Head of Institute and in case of leave
availed by Head of Institute will be against written
sanction by Governing Council = Chairman. The Head of
the Institute or Governing Council - Chairman has
discretion to sanction or decline or to revoke leave at any

time in the interest of the institution.
= ﬁ ' i : ﬁﬂgﬁ/ﬂ’
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(i)  Any Sundays or Public holidays falling between the day of
commencement of leave and the day of completion of
leave will be counted as part of leave period.

(iii) EL should be availed for a minimum period of three days
: at a time.

(iv) CL availed should not exceed 4 days at a time,

HOSTEL 4. The above leave rules are not applicable to hostel employees.

YEE They will be governed by separate leave rules as framed by the
Hostel Committee.

M
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CHAPTER 6

CESSATION OF EMPLOYMENT
1) TERMINATION OF EMPLOYMENT - ON CERTAIN SPECIFIC GROUNDS

Board of Management is competent to terminate the services of any employee in
the following cases and such termination may be without any notice or salary in
lieu thereof:

a) Where an employee is adjudged as a person of unsound mind by the
Competent Court.

b) Where an employee is adjudged insolvent.

c) Where an employee is guilty of any mis-conduct or guilty of any act of
indiscipline.

d) Where an employee is guilty of insubordination.

e) Where an employee is working or behaving against the interest of the Society/
Institute either directly or indirectly.

f) Where an employee habitually remains absent from duties or is habitually
negligent of his work or otherwise careless in discharge of his duties,

g) Where an employee is convicted in criminal case amounting to moral turpitude.

h) Where employee is participating in strike, picketing and inciting others to go on
strike, go-slow, mass leave or causes damage to the property of the
society/institutes, holds demonstrations / meetings within the premises of
Saociety/institutes or in the vicinity of residences of the member or officer / HOI
of the Society [/ Institute,

i) Where an employee indulges in drunken behaviour, fighting, riotous acts,
disorderly or unlawful acts, or indecent behaviour with female workers or any
other person. _

j) Where an employee is found to have accepted / engaged in a job elsewhere

either of contractual or any other nature without permission of the Management.

K) Where an employee is found to have contested election without permission of
the Management.

I) Where an employee is found to have committed any breach of Marriage Law
applicable to him/her either before or after joining service

m) Where an employee refuses to offer himself / herself for or cooperate in any
interrogation / enquiry / investigation held by the Management or at its

behest or refuse to accept charge-sheet, suspension order or memo or notice or
letter or order signed by the superiors.

n) Where it is found that an employee has committed breach of any of the Rules
framed by the Management concerning his/her conduct as stated in Chapter 3,
tentamounting to misconduct.

o) Where an employee ill treats any other employee, students, their parents or
causes discrimination.among students or carries any prejudice for or against any
subordinate employee or any student.

Board of Management may frame any
time. i)
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2) Cessation of employment on retirement

The employee shall cease to be in the service of the Society or its
institution from the last day of the month in which he/she attains the
age of retirement which shall be 58 years.

3) Cessation of employment on expiry of tenure

The services of a contractual employee shall cease on the last day of the
tenure of his appointment after office hours (except in cases covered by
7 (c) or 8 (a) below). In such cases there will not be any notice of
termination of employment or notice pay.

4) Closure of institution, branch, course etc.

Appointing authority may terminate the services of employee on the
following grounds:

a) Cloesure of any institution, division, branch, section, course etc., on
account of inadequate workload, insufficient admissions, non-
availability of proper teaching staff.

b) Or any other ground which is beyond the control of the appointing
authority including financial, academic & administrative non-
viability.

Employee whose services are terminated under this provision may be
compensated as decided by Board of Management,

5) Compulsory retirement:

The services of an employee may be terminated by compulsory
retirement before superannuation under provisions as laid down by
Management from time to time.

6) Voluntary retirement:

Services of employee may be terminated under voluntary retirement
plan as provided in a scheme that may be framed by the Board of
Management.

7) Cessation of employment by employer

a) The services of a probationary employee may be terminated by the
appointing authority at any time during the probationary period
without any notice or salary in lieu thereof.

b} The appointing authority may terminate the services of a confirmed
employee by giving three months’ prior notice or three months’
salary in lieu thereof.

¢) The appointing authority may terminate the services of a
contractual employee at any time during the tenure of employment
of such employee.

xR
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8) Cessation Of Employment By Employee:

a) Contractual employee or a probationary employee may resign prior
to completion of the tenure of contractual period / probationary
period, from his/her post by giving one meonth'’s prior notice or one
month’s salary in lieu thereof.

b) i) A confirmed employee may resign from his post by giving three
months prior notice or three months” salary in lieu thereof,

i) Any shortage in the notice period given by the confirmed
employee may be set off against the balance accumulated
earncd leave, if any, at the discrction of the management as a
special case.

iii) Encashment of accumulated earned |eave in respect of a
confirmed / permanent employee is permissible only on
superannuation / retirement.

iv) Benefit of encashment of accumulated earned leave is not
extended to those confirmed / permanent employees who

leave the organization ( KLS and it's institutions) by way of
resignation / removal / termination.

¢) Resignation by an employee shall take effect only on its acceptance
by the appointing authority and on issue of relieving order.

d) (i) Where an employee serves notice of resignation (of one month
or three months, as the case may be) while on leave of any Kind or
on vacation, the period of such notice will be deemed to commence
on the date of resumption of duty by the employee.

(i) Where an employee serves notice of resignation (of one month
or three months, as the case may be) and goes on any kind of
leave, the notice period stands extended by the period of such leave

availed or such period of leave will be regarded as shortage in the
notice period.

Ao
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CHAPTER NO.7

DISCIPLINARY PROCEEDINGS, SUSPENSION AND
PENALITIES.

i a) The Board of Management (BOM) shall have power to
uift?::pl:inaw : initiate disciplinary action against an employee who
commits misconduct as defined in Clause No.17 of
Chapter 2, either on its own moticn or on the repurt_nf
Chairman of Governing Council of the respective
. institution, for the purpose of holding an enquiry and
- imposing penalty. _
b) The Board of Management may delegate this power to
initiate disciplinary action against the employee, to head of

the institute. -

¢) Where necessary a preliminary enquiry may be cnnducta:d
to investigate any misconduct or irregularity occurring in
the institution to fix the preliminary responsibility on
employee.

ii) Suspension a) The Board of Management may suspend an employee,
against whom any preliminary enquiry is initiated or
misconduct is alleged, by issuing a specific order to that
effect.

b) During the suspension period the employee shall be paid

subsistence allowance at the rate of 50% of his gross

_ salary for the first six months and if the period of

suspension is extended due to reasons attributable to the

employee under suspension, the subsistence allowance
shall continue to be at the same rate.

c) Where the suspension period extends beyond si¥x months
for the reasons not attributable to the suspended
employee, the subsistence allowance shall be at the rate of

/3% of the gross salary for the subsequent period till the
suspension is revoked,

d) The suspension order will contain such terms, conditions -
and other details as the BOM deems fit,

e) The subsistence allowance to the employees shall be
subject to PF and other statutory deductions.

f) . The BQM may revoke the suspension of the employee at
- any tme it deems fit for the reasons considered
appropriate and such action by BOM may not necessarily

e imply the dropping of charges against the employee. In
Q'/"_"‘-«E' such cases the employee is not entitled to any payment,
N’E‘Acﬁbht—' for tl_-ue period he was under suspension, in addition to the
: subsistence allowance already paid to him during the
> Q;},"“ suspension period.
417590 I3 &HQ;
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d)’ The BOM based on the report of any preliminary enquiry
committee or on its own findings, may issue a show cause
notice to the employee stating the nature of misconduct
and seeking explanation from him by giving time of 48
hours to 8 days for submission of such explanation.

e) If the BOM is not satisfied with the explanation or when no
explanation is received, it shall frame a charge-sheet
giving the details of the charges and Issue of memorandum
charges to the employee.

f)  On the receipt of the reply of the charge-cheeted employea
the BOM may not hold domestic enquiry Iif it finds that the
misconduct is of nature that attracts minor penalty. The
BOM may then proceed to impose such minor penalty.

g) The BOM shall appeoint an independent enquiry officer to
hold domestic enquiry against the employee if the
misconduct Is of a nature attracting major penaity.

h) The BOM may initiate disciplinary action, against the
employee against whom the misconduct is alleged and is
based on the same set of facts and the circumstances on
which a criminal proceeding is also pending, by holding
domestic enquiry against such employee.

i) Irrespective of any outcome of the criminal proceeding as
noted in clause ©® above, the employee shall not be
exonerated from the charges against him which are the
subject matter of the domestic enquiry being conducted
against him.

j) Domestic enquiry against an employee can be conducted

through an independent Enquiry Officer or an Enquiry

Committee comprising of one or more persons from among

the responsible persons from any institute or Members of
Karnatak Law Society or any other persons,

k) The BOM shall appoint such Enquiry Officer or Enquiry
Committee by a specific order stating the terms and
conditions of the enquiry and stipulate the period for
completion of the enquiry. Such period may be extended
where there are reasonable grounds for such extension.

|)  During the conduct of domestic enquiry the charge-sheeted
employee may be allowed, if he so requests in writing, to
have the assistance of a co-employee working in the
institute. However, no outsider being a lawyer or any trade
union leader or any other persons will be allowed to assist

the charge-sheeted employee in the domestic enquiry.
Similarly the employer will also not be allowed to utilize the

- services of a lawyer or any other outsider. Both the parties

q&, are required to give the lists of their witnesses,
= l ! o
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(iii) Disciplinary
Procedure

B
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g)

h) -

i)

X)

a)

D)

In case the BOM decides to drop the disciplinary acktion
against the employee by a specific order the employee
shall be entitled to the payment of full salary for the period
of suspension after deducting the amount already paid
towards subsistence allowance.

In case the employee, after an enquiry, is held guilty of
misconduct he shall not be entitled to any payment in
addition to the subsistence allowance paid to him during
the suspension. However, the BOM may consider payment
of subsistence allowance to such employee for the duration
from the date of report by the Enquiry Officer till the date
of BOM'’s order awarding any penaity.

In the event of any investigation under Criminal Procedure
Code (CPC) being initiated against an employee and if such
employee suffers police custody for more than 48 hours,
the BOM may consider keeping such employee under
suspension by paying a subsistence allowance of 50% only
of the gross salary.

Where any investigation under CPC relating to the offence
of moral turpitude committed by an employee is initiated,
such employee shall be kept under suspension by paying

* 50% only of his gross salary as subsistence allowance for

the said period of suspension.

The period of suspension can extend beyond one year in
case of circumstances referred to (i) and (j) above.

After having come to Know the misconduct or any
irregularity in any institute the BOM may hold a preliminary
enquiry by constituting an Enquiry Committee of one or

more persons who may be members of Karnatak Law

Society or any responsible person from an institution and
arrange to get report on such misconduct or irregularity.

It may not be necessary for the BOM to conduct

preliminary enquiry in all cases of misconduct or
irregularity.

1) A charge-sheet intended to be served on an employee
and which the said employee refuses to accept shall be
deemed to have been served on him if such refusal takes
place in the presence of another employee.

i) Copy of charge sheet which is sent through registered

post to the employee at his last recorded residential
address, shall be deemed to have been served on the said
employee even when he refuses to accept the delivery of .
the registered post.

R.L: Law College
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m) At the beginning of the enquiry, the presenting officer / the

P)

q)

management representative will examine the witnesses in
support of the charge/s of misconduct. The concerned
employee will be given a fair opportunity to cross-examine
such witnesses on completion of their evidence. The
charge-sheeted employee will also be allowed to examine
his witnesses, The Presenting Officer / Management
Representative may cross-examine the charge-sheested
employee and his witnesses, The Enquiry Officer may fix

. procedure to conduct the domestic enquiry to ensure fair

and proper opportunity to both the parties. He has power
to fix date, time and place of enquiry as he deems fit.

On completion of the evidence on both sides, the charge-
sheeted employee and the management representative
may submit their argument either orally or in writing as
deemed necessary by the Enquiry Officer. The Enquiry
Officer, on the basis of documents and evidence on
records, shall submit a report regarding his findings and
reasons thereof to the BOM.

The Management on receiving the report of findings of the

Enquiry Officer shall serve a copy of such report on the
charge-sheeted employee seeking explanation as to why

the report should not be accepted by the BOM.

On receiving representation from the employee, the BOM
shall consider all factors and documents in the light of the
findings of the Enquiry Officer and also taking into
consideration the employee’s representation, shall come to
a conclusion as to whether the charges of misconduct
against the charge-sheeted employee have been
established and decide either to exonerate the employee or
impose punishment (refer iv punishment below) by issuing
a specific order to that effect.

BEOM shall ensure to record initiation of disciplinary action,
suspension, issue of charge-sheet and imposition of
penalty in the service book of the employee at appropriate
stage of the enquiry.

In case of imposition of penalty of dismissal from service
the employee shall not be entitled to any compensation
from the institution or any other payments except the legal

' dues which are not subject to forfeiture by any law.

In case of misconduct of the nature stated in Section 4 of
the Payment of the Gratuity Act, 1972, the BOM shall
forfeit gratuity payable to the employee after giving an
opportunity to the employee to submit his explanation.

The BOM while following the procedure of disciplinary
action shall also comply with provisions of other laws
applicable to the institution in respect of disciplinary action.

. ncipal
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iv) Punishment /

Penalty

a)

b)

1)
2)
3)
4)
3)
6)

7)

1)
2)
3)
4)
3)
6)

The BOM can impose the following penalties / punishments
on its employee as may be appropriate.

Minor Punishment

Censure and record in the service book

Suspension for a period of seven days or less

Monetory fine not exceeding 25% of monthly gross salary.
Deducticn of leave due to his credit upto seven days
Absence from duty to be treated as leave without pay.

Late attendance to be treated as casual leave / leave
without pay

Recovery from pay of the whole or part of any pecuniary
loss caused to the institution by the act of negligence of an
employee

- Major punishment

Dismissal from service

Compulsory retirement

Reverting to lower rank

Withholding of increment/s

Disentitlement of increments temporarily or permanently.
Withdrawal of benefits extended by the employer.

—_
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CHAPTER NO.8

INTERPRETATION AND AMENDMENTS OF SERVICE RULES

The Board of Management may amend the Service Rules as and when
deemed necessary and expedient.

In respect of interpretation of the Service Rules the decision of the
Management shall be final.
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.KARNATAK LAW SOCIETY, TILAKWADI, BELGAUM
" BOARD MEETING: 24.05.2014

E?{TRACT \w,y

RESOLUTION NO.17 : \

Considered the selection and allotment of seat / branches under Management Quota to
sons / daughters / wards of confirmed employee of KLS in KLS Institutions and Qrant of
fee concession. After detailed discussion, the following is resolved:

a) Concession in fees will be equal to 25% of fees ( tuition fees and cther fees retained
by the institution) payable by the children of only those confirmed employees of

Karnatak Law Society and it's institutions, whose gross salary is Rs.30,000/- or less
per month.

b) Concession in the fees will be equal to 10% of fees- "Tuition Fees only * of the
institute payable by the children of only those confirmed employees of Karnatak Law
Society and it's Institutions, whose gross salary is more than Rs.30,000/- p.m.

c) This Resoiuffcrn is effective in respect of fees for the ensuing cemesters / years
payable by the students already admitted or to be admitted hereafter,

d) All cases of allotment of seats under Management Quota to the sons/ daughters/
wards of' confirmed employees of KLS be referred to BOM for a decision in this
regard. This will also include the cases of change of branch and lateral admissions.

@) This resolution Supersedes all previous resolutions passed by Board of Management
on the subject,

Sd/-

(M.R.KULKARNI )
Chairman
Board of Management
Karnatak Law Society

_..-r"'f._‘

A AN

==
Fnﬂé'ifpui
R.L: Law College
BELAGAVI

NAA C/




b Bhaits v

KARNATAK LAW SOCIETY, TILAKWADI, BELGAUM

Date: 17.10.2004

RESOLUTION

RESOLUTION NO.14,

Considered Resolution No.23 passed by Governing Council of IMER on
26.09.2004. 1In order to cover all Institutions in/tl:rls regard, it is hereby

resolved to charge the fees to the extent of jﬁﬂ‘ Of the fee structure for the

children and grand children of Members of Karnatak Law Society and hof
the fees to the children of the staff working in Karnatak Law Socigty and its

institutions, seeking admission in the institutions other than GIT.

Sdf- - i
i - (S.M.KULKARNTI)
Chairman
Board of Management
Karnatak Law Society
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KARNATAK LAW SOCIETY, TILAKWADI, BELGAUM :

Ref: KIS/ "o §33 / OS-III / 2020-21 Date: 01.10.2020

To: ' G

The Principal ,

KLS RLLC/ KLS.P.U.COLLEGE/ KLS GCC (B.Com Section) / VPP/
GIT/ KLS.SCHOOL / KLS.PUBLIC.SCHOOL BELAGAVI

KLS VDRIT /KLS P.U. SCIENCE COLLEGE-/

KLS BCA- HALIYAL

The Director, .
KLS IMER / GCC-(M.Com BBA & /BCA Sections) /
KLS ACADEMY/ - BELAGAVI ,

Sub: Follow up action - BOM Resolutions dated 26.09.2020
SiF,

RESOLUTION NO.55 : &

Considered Governing Council Resoltuion No.10 Dated 22.09.2020 of KLS G.LT.
Belagavi regarding the proposal for granting special leave followed by Covid-19 for
non teaching staff. During discussion, it is brought out that in view of present
Covid-19 pandemic, staff members are unable to attend duties because of either
they are Covid-19 positive or -they are primary contacts. Further, under the
circumstances, “Work From Home” for non teaching staff, may not be suitable,
because of their work profile. Hence, Special Covid-19 leave may be permitted for
continuous period of 15 days in case of staff member himself / herself is positive or
he / she is primary contact of the Covid-19 positive person.

After discussion , it is hereby resolved to accord approval for grant of Special Covid-
19-1»ave to non teaching staff , those who are unable to attend duties because of
eit..r they are Covid-19 positive or they are primary contacts, subject to the
condition that the concerned staff should produce the related documents with

_medical report of their family members also, confirming the Positive 'Covid-19
iIssued by the Competent Authority . (WR) |

(Gurginath Dixit

Regfstrar, ; MU/j
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KARNATAK LAW SOCIETY, TILAKWADI, BELGAUM

ref: KLS/ Ru) /[ 134 / OS-111 / 2020-21 Date: m,ﬁ:r_.iﬂl.'-

To: ;

The Principal : +

e PP L6.P.U.COLLEGE/ KLS GCC (B.Com Section) / PP/
3/ KLS .SCHOOL / KLS.PUBLIC.SCHOOL BELAGAVL

oLS VDRIT /KLS P.U. SCIENCE COLLEGE-/

KLS BCA- HALIYAL

The Director, _
kLS IMER / GCC-(M.Com BBA & /BCA Sections) /

KLS ACADEMY/ - BELAGAVI
v’
Sub: Follow up action - BOM Resolutions dated 25.01.2021 .

Sir / Madam,

RESOLUTION NO.23 _
Considered the matter regarding review of BOM Resolution No.55 dated 26.09.2020

regarding grant of Special Covid -19 Leave to teaching and non-teaching staff in view of
descending effect of Covid-19 pandemic. During discussion, it is brought out that BOM vide
: its Resolution No.55 dated 26.09.2020 has resolved to grant of Special Covid-19 leave to
i  non teaching staff, those who are unable to attend duties because of either they are Covid-
19 positive or they are primary contacts, subject to the condition that the concerned staff
should ‘produce the related documents with medical report of their family members also,
confirming the Positive Covid-19 issued by the Competent Authority -

after discussion, it is hereby resolved to accord approval for grant of such Special Covid-19%
Medical Leave with Pay, subject to case-lo-case study and supported by authentic Medical
Certificate.

RESOLUTION NO.36

Cunsidgred the matter of reviewing BOM Resolution No.29 dated 18.12.2020 regarding
admission of students for KLS Hostels for the academic year 2020-21 in view of letter dated
22.01.2021 received from the Principal, GIT along with SOP.

Since the 'effect Covid-19 pandemic has considerably gone down and increase in the
demand for Hostel from students seeking accommodation in different KLS Hostels, it is
hereby resolved to provide accommodation in all KLS Hostels as usual. subject to the

condition that Standard Operating Procedures (SOP) , follo id- YRy
be strictly followed 9 ( ) wed by Covid-19 pendamic, is to

s

The action taken report on above BOM Resolutions may be submitted to Society
office. o BT

(Gurupath B Ipixit )
;egi rar %If'_?f‘{“'] q
?L : %mf?ﬁnr Datﬂ:.,....ﬁ.l..l.
L. Baw College, T
Belagavi : o Whom Ceivcred..




